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EMPLOYELS Y COMPENSATION BENEFITS
GECTION Is  EMPLOYEKS 'Y COMPENSATION BENEFITS FOR INJURY OR
DEATH INCGURERD IN PERFORMANCE OF DUTY
GENERAL
This esection states Agency poliey, responsibilities and procedures for
prooesaing ceses arising under the Federal Employees' Compensetion ict
(Fica), (Publie Law 267, 64th Congress, as amended.) The FECA, which
is administered by the bureau of Bmployees' Compensation (BEC), Depart-
ment of Labor, providea full hospital end mediesl care, comvonsation
for time lost from work, scheduled dlsebllity awsrds and death benelits
for injury inowrred in the performance of duty.
The benefits of the FECA are provided for all Federal emnloyees regardless
of the place of assigmment or type of duty stutus, They are distinet
from the hospitnlization and inoldentr] travel hensfits suthorized overw
seas employees by Sectlon 5(a){5)(a) end 5(a)(5){C) of the Central
Intelligence i;ency Aot of 1949 end desoribed in Section II_25X1A
The provision of any medleal treatment, services, or sunsplies from any
other source is not evidencs of elipgiblility for the benefits nrovided
by FiiCA. FECA benefits are pranted in accordance with the conditions
sizted in applicable BEC reguletlions nnd the provisions of this regulation.
Hospltalisetion and mediecal exnenses ineuwrred for an member of an employes's
femily are not the resvonsibility of thls A ency or the bursau of Empnloy-—

ce's Compensation, Denartment of Lebor. Hosritalization and surgleal
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ingurance rrograms svailable to Agency employess o cover these eonbin-

rencles are described in Eiobim—

o, DEFTHITIONS

25X1A

2. Infuy
am used in the Federal #@mployees' Compensation iet, the term "injwy”
ingludes in addition to injury by aoccident any diseass proximately eoused
{i.e., inowred or materially agzreaveted) by the amployment of the indi-
vidual .

be Injury in the Ferformsnce of Duty
43 used in the Federal #mloyeent! Uompersation ict, "injury in the
nerformance of duty" means an injury vaich is direetly attributable to
or materislly sgpravebed by his work and which iz not the resuit of the
anployee's willful misconduct, intoxication, or intention to bring about

the injury or desth of Binaelf or another,

3. #OLI0Y

toaw trenetite-to—employecsy g;mpeawatian claims will

he trensmitted to the Bureau of fmployees' Compenpation for processing
wherever possible. In furtherance of this noliay, the igency will attempt to
svercome all seeurity obstacles that might be eoncerned in the processing of
individuel olaims, in order to permit their transmittal to the Dureau of
impiloyees ! Compensation for adjvdieation, I sscurity problems imvolved 1n

o case of temporary disability camnot be overcome, the compensation beneilts

normally obteinable through the bureau of ¥mployees' Compensation may be
Appreyedd ofyRelrase 36¢(05/10 : CIA-RDP78-04718A001700220017-3
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4o  RESPONSIBILITIRS

&6, Direotor of Perscunnel
The Director of Personnel is responaille for the adminigtrstion of this
repulation; for presoribing necessary procedures foxr implementing the
policies ststed berein; for determining the method of processing claims;
and for coordinsting the processing of specific cases, ms he considers
appropriate, with the Director of Security} Genersl Counsel; Chief,
Medical Staff; snd the Operating Official¥ concerned. He, or his deputy,
will determine whether claims will be forwarded to the Buresu of Employees!

adninistretively epprove or dissepprove those processed within the fgency.
be  Director of Security
The Director of Security is responsildle for providing sdvice and assist-
znee on security smpects of all oceses arising under this regulstion.
¢. Deputy Director (Plans)
The Deputy Director (Plans) is responsible for providing sdviee and
assistance on all official and non~officisl cover sspects of cases
arising under this regulstion.

# Operating Officisl « Divectors, Chiefs of Staffs and the Comptroller in the
Office of the Deputy Director (Support), Chiefs of Senior Staffs and irea
Mﬁs&mg in t-he Office of the Deputy Director sﬂm}, snd Assistent
Directors in the Office of the Deputy Director (Intelligence).

-3 -
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General Couwnsel

The General Counsel is responsible for providing advics and sssistance
on all legal aspects of ceses arising undor this regulation.

Chief, Hedical Staff

the Ghief, Hedieal Staff, is responsible for providing advioce and ssslet-
gnos on all modicel aspeois of cages arising under this regulation., The
reaponsitilities of the Chief, Medlesl Gtaff, coneerrding the provisions
of medieel trestment, services, and supplies are staised ln Ageney reg-
ulstlons espplicabls to his functions.

Deyuty Dirvectors, Opersting Offlelals, and Superviscrs

Devuty Dreators, Operating Officlals, and supervisors are responsible
for providing advice and assistance ralating to all issues involved in
connection with csses arising under this regulation and for fuwrnishing
the deouments and other informstion recuired by the Director of Persomnel
in comnaction with svecific cases,.

nployeas

Hmployees who olainm benefite speeified by thls regulation are responsible
for eomplying with the progedural roqulrements stated herein snd for
falfilling sueh other regquests for information end exesmination as may

be nocesnsry.

B NEFLTS

Gernsral

-ur;“;‘
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Information and advice ns to benefits in specific cases will be provided

iy the Office of Fersomnel upon roguest.

(1) “The gensral benefits to which employees msy be ontditled are listed

in dppendix A, Briefly, they include the followling:

(a)

(&)

{c)

(£}

(&)

(h)

(1)

Prymert for medical services and supplies, regerdlsss of
whether the Injury has resuited in loge of worktime;
Compensation for the loss of salary besed upon time lost
franm Agency employment

Compensation for loss of wage earnlng capacliiy based upon
the nature or degree of dleabllity;

Deaigreted zuards based on specific dissbilitles or dls-
fisurenente}

Allowance for voeational rehebllitation of permsnently disg-
bled persons;

Allowance For the services of en gatiendant for totally dlise-
biled nersons;

Ueath benefits based on the employee'z monthly pay ard the
mmber and ralationshivy of his dependents;

AMlowance for funersl expenses, umier certain elrcunstances;
fayment of the cost of travel incidental to obtainimg treatment,

-‘-“:i‘
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(2) umiting Period
mployeee are not entitled to eanpensation for time loot from duby
for the first three days of temporary disablility unless ths period
of disability exoceeds 21 days or unless porary disability be
comos a permanent disability as determined by the Buresu of Im-
nloyeps ' Compensation.
(1) Use of Sick or Anmal Leave
Gompensation for time lost and salery peyments cannot be reoelved
for the smme pericd. An employee hes the cpiion of claiming com-
vangation for time lost from duty or of chmrging his absence to
sick snd/or anmwl leeve to bis oredit. Sick and ammml laﬁvca are
nayable et the employee's reguler salsry rate. Compensation pay-
ments are limited to a percentage of his uross pay. {see Avpendix
ide
(1} If eorpensation is received for time lost from duty durdng
any peried of dieebility, the employee will be placed in a
lesva without pey stetus during the period covered by such
elaim whether or not he has sick or ammal leave to his credit.
{b) 1If siok and/or nnmal lesve are used initdslly, oovpensation
for time lost mey be claimed upon termination of such leave.
{4} #lternstive Henefite
in emnloyee who is entitled to benefits under the Federal Employee's
Componsation Aet, ns amonded, may also sualify for other Fedexral
Approved For Rbfeddd Yo esmBlien sash 7etory 14 R00  F0 50200791y wader the Civil
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service letirement Aet, In such eases, the employss nay eleot
which of the slternstive benafits he willl receive for the periode
for which benefits are avallable.

6. REPORTING PROCEDURES

#. Injury or death of an emnloyee will be Ilmmedlately raported %o the

Gif'fleoe of Fersonnel in nceordanoe with the procedires eatablished in 25X1A

Hegulation - In addition, caszes of infwry or death in the
nerfommance of duty which oeonr in headouerters _
25X1A

_uill be reported in accordence with the procedures pros.-
cribed below. If the forms prescribed (see Flioures 1 to 5) are not

25X1A

available, the same informetlion may be reporied by memorandum.
e Injury in the Performence of Duty

{1) An employes injured in the performancs of duty will notify his
supervisor lmmediately. He will also nrepare Form 271, Huployee's
Toties of Injury or Oscupstional Disesse (Flpure 1) in tripliecats,
sl pubmit 1t to hils superviaor wi‘&hin 4% hours, If the injured
suployea is unable to aubmit this notice, it may be glven by
asother porson acting in his hahalf, The original and one eouy
i the notlee will be forwerded tc the Offlice of Fergonnel snd the
sacord eopy te the Medleoal Siaff throwh regulsr admindstrative

chamels,

acting 8

£
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(z) If the injwry is dissbling or is likely Yo prove disebling, the
gupervisor will prepare ¥orm 272, Ufficial superior ‘e Aepcrt of
Tnjury (Figure 2) in triplicate. If treatment wes not furnished
wy the Agency Medical Gtaff, the supervisor will srrenge for
asompletion of the Govermment Hedieal Officer's stetezent on the
raverse side of Form 272 if applicable, unless security consider-
ationz vrediude furmisking this informetion. The orighnal and
ong aopy of the report form will be forwarded to the Uffice of
vergonnel and the second oopy to the Medisal Stalf through
roruler adninistrative channels.

{3} Terminmtion of dlsebility of an injured employes will ba reported
by his supervisor on Form Gh-3 {upper portion), Report of Tormi~
smtion of Total or rFartial pesbility (Figure 3}, unisss it has
nreviously been reported on fora 272, Ufficlel Superior's Hepert
of Injwry. fom Gi=3 will be prepared in triplloate; the original
and one copy will be forwerded to the Uffice of vergonnsl and the
sgoond eovy to the Medieal staff through regular adninistrative
ahinnnels.

c. Death in the Ferformance ot wuty

Josth of an employee resuliing from an injwry inourred in the perfornenos

of duty il be orompoly reported by the arnloyests pupervisor on Form

ct-3 (lower portion), Report of qeath. ¥erm Gh=3 will be prepered in
duplicate and forwarded to the Uffice of revsommel through reguler
ApprovegEpsiReleastv20@hostede CIA-RDP78-04718A001700220017-3
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PRIOE AUTHORIZATION FUR WWACUATICH 1O THE UNITED UTATES

iylor heednusrters mpprovel rust be chisined for the evacustion of an

amrloyee to the Hdted (tates for medical reascns, excenrt in cases

vhere the extreme nafure of the emergency nresindes obtaimment of such

srior approvel. Sueh roquoste will be submitted to the Uffice of

rersonnel through reguler administrative channels.

CLATHE

sulmiseion of (lalmp

{1} Claims for relmbursement or payment of the cost of medical nervicos
erd sapplies, and other related expenses, and/or for compsrpation
cor time lost from duty will be sutmitted on Yorm 294, Ulalm for
sommensation on hecount of Injury (Piguve 4). Form 274 will be
aesrmred in dupliocate by the exployes and submitted to the Ufflce

of ‘ersonnsl through regulsr adminlstrative charntels within 60

deys from the date of injury.

{s) The campletion of the attending ihyslcisnts Certifiomte on
the roverge side of Form 274 will be obtainmed 1f security
considerations nermit, If exsoution of the Cartificate 1s
Aot appropriste for security reasons, the atbending physician
will be recuested to prepare s medieal repovt or memorandum

wiieh conteins information similar to that requested on the

Sertificate.
.‘9“
SoCRET
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{b) The supervisor of the injured employeo will complete the
cortificate of Ufficlal dn.erior of Injured tmployes on
the reverse side of Form 2T

{e) * copy of each of the documents 1n suprort of the clalm,
¢ neinding 1temdned bills and reowipis, tyavel ovders, aod
eleims for personal expenditures by the individual, will
secomnany Yorm 274.

{2} Claim for comyensation verafids by the survivor(s) of an &b~
loyee who dies as the result of an injury incwrred in the ar-
formance of duty will be mnde on Form GA-3, Claim for LOMpENSBe
tion on Aceount of veath (figure 5), This form will be submithed
to the Uffice of vargonnel in duplicate.

{3) Claim for reipbursenent of travel expense ineivent to seauring
treatment will bs made on standard Form 1012, Travel Vouchar,
nis form will be yrepered in duplionte amd forvarded to the Uffice
of rersonnel through yegular ndministrative channels.

b. irocassing of Glaims

he idrector of rersonnel, or nis depuby, will roview each clain to deler-

sine whether 1t is to be sransuitted to the wres of imployess' Lompensa-

iion or adjudieated within the Apendy.

(1} ¢lsime to be adjudicated by the Dursau of smployees® Compensation
A1l be forusrded by the uffiee of versonnel Lo tha ureau on &

sisnsified or unclesslified pasis as the situstion wsrrants.

Approved For Release 2001/05/10 : CIA-RDP78-04718A001700220017-3
~ 1 -
SHORET



25X1A

Approved For Release 2001/05/10 : CIA-RDP78-04718A001700220017-3

SECRET

PHRSOIINEL

{2) Claims rrocessed within the Agency will be sdministretively

spoyoved or disspovoved by the Director of rersonnel, or his dep-

uby, stor obtalning the recommendstions of the Chlef, Hsdical

Steff,
{(a} Approved sclaims will be forumrded to the Finance Udvision,

(b}

FLGTRIBUTIOM:
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Uifice of the Comptreller, Tor payment., Ume copy of satch
memoreadm of approval will he forwarded to the sppropriaste
Opsrating Offleial or Chief of dtetion through normal channels.
i disapproved claim will be rotwrned to the claimant with a
memorandea stating the reasons for disssproval. 4 copy of
this memoranium will be forwnrdes te the Uperating Uffielal

vr vhiael of 3tation conoerned through mormel channels.

ELLEN W, DULLES
‘Hroctor of Geantyrsl Intelligence
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